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Note – A training session will be held for board members ahead of this meeting. This 
will be facilitated by Stephen Lee of Investec Asset Management. The training will 
commence at 11.00am in the same room as the committee meeting.  
 
 
 
The Warwickshire Local Pension Board will meet in Committee Room 2, Shire Hall, 
Warwick on 11 January 2016 at 1.45 p.m. 
 
1. Introductions and General business 
 

i) Apologies 
 

ii) Board Members’ Disclosures of Interests (as stipulated by the Public 
Sector Pensions Act 2013 and set out in Annex A of the Agreed Board 
Terms of Reference). 

 
iii) Minutes of the meeting held on 28 July 2015 

 
2. Annual Report and Financial Statements 2015 
 
3. Review of Minutes of Pension Fund Investment Sub-committee Meeting 

14 December 2015 
 
4. Next Steps  
 
5. Any other Business 
 

 
 

 
JIM GRAHAM 

Chief Executive 
     Shire Hall 

Warwick 
 
 

Local Pension 
Board of 
Warwickshire 
Pension Fund 

11 January 2016 

Agenda 
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Membership of the Local Pension Board 
 

Keith Bray (Chair), Councillor Alan Cockburn, Heather Costello, Andy Crump, Keith Francis, 
Alan Kidner and Councillor Matt Western. 

 
For general enquiries please contact Paul Williams: 
Tel: 01926 418196 
Email: paulwilliamscl@warwickshire.gov.uk 

http://www.warwickshire.gov.uk/cmis
mailto:paulwilliamscl@warwickshire.gov.uk
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Minutes of the Local Pension Board of Warwickshire Pension Fund meeting 
held on 

28 July 2015 
 
Present: 
 
Members 
Keith Bray (Chair), Councillor Alan Cockburn, Heather Costello, Andy Crump, Keith Francis 
and Alan Kidner.  
 
Officers 
Sally Baxter, Democratic Services Officer 
John Betts, Head of Finance 
Neil Buxton, Pensions Manager 
Mathew Dawson, Treasury and Pension Fund Manager 
John Galbraith, Senior Solicitor, Pension Fund Services 
Andrew Lovegrove, Head of Corporate Financial Services 
Paul Williams, Democratic Services Team Leader. 
 
 

1. Introductions and General business 
 
 

(1) Apologies 
   

Councillor Matt Western 
 

(2) Board Members’ Disclosures of Interests 
 
None.  

 
 

1.1 The Chair welcomed Board members to the meeting which included a precis 
of the Board’s role. Reference was made to the Terms of Reference attached 
to the agenda. Advice on Conflicts of Interest would be emailed to members 
of the Board.  

 
1.2 Members of the Board received clarification on aspects of the terms of 

reference in so far Warwickshire County Council (WCC) was the 
administering authority for the Fund and as such, the Scheme Manager 
referred to the authority not an individual. Queries with regard to the 
administration of the fund could be directed to Neil Buxton, Pensions 
Manager or Mathew Dawson, Treasury and Pension Fund Manager for 
queries with regard to investment.  

 
 1.3 Further clarification was provided on the fundamental differences between the 

roles of the Warwickshire Pension Board and a private board of Trustees. 
John Galbraith, Senior Solicitor, reminded the board that the role of the 
Pension Fund Investment Sub-Committee was to act on the best interests of 
the Fund, they do not act on behalf of WCC. The Board requested that 
information be provided at a future meeting, to include the terms of reference 
for the Pension Fund Investment Sub-Committee, and Staff and Pensions 
Committee, regarding the governance arrangements; this would help them 
identify areas for in-depth scrutiny. 
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2. Report of Scheme Manager 
 
2.1 Neil Buxton, Pensions Manager, distributed a briefing note to the board at the start of 

the meeting which contained information about the composition of the Warwickshire 
Pension Fund and the key performance indicators.  

 
2.2 In response to questions, Neil Buxton explained that national standards set the key 

performance indicators (KPI) and benchmarking was undertaken using CIPFA. 
Quartile performance was not available for 2015/16 but benchmarking for 2014/15 
would be shared with the board. Mathew Dawson, Treasury and Pension Manager, 
gave a brief breakdown of performance from 2010 and explained that the deficit had 
increased, despite investment performance exceeding benchmark targets, primarily 
because of the way the actuarial profession prices future liabilities. John Betts, Head 
of Finance, explained that the fund was performing well for its size; work was being 
undertaken to look at fees nationally in particular, whether they were presented 
consistently. Nationally the Government were reviewing the future structure and 
running of the LGPS, starting with the amalgamation of investment mandates. Any 
forced integration of Funds could limit the opportunities of individual employers to 
influence decision making.  

 
2.3 A discussion ensued about the potential impact on the fund of the reduction to public 

funds over the next 15 years and the frequency of benchmarking both administration 
costs and  investments; the Pension Fund Investment Sub-Committee received 
quarterly reports and employers received it annually. An annual event was held 
which gave stakeholders the opportunity to speak to fund managers and officers.  

 
3. Aims and objectives of the Board for 2015/16 – work plan for 2015/16 
 
3.1 The Chair invited the board to put forward their views and welcomed suggestions. 

Further clarification of the board’s role was requested; it was agreed that training 
would help ascertain and define the role. The aims and objectives, including the work 
plan, would become apparent as the board became more established.  

 
 
4. Training for Board members  
 
4.1 The Chair talked about a skills questionnaire that had been designed and used by 

another Pension Board to help identify what training was required. He would share 
the questionnaire with officers who might adopt a similar method, and he asked the 
board to think about their training needs and what knowledge and skills they will 
require to undertake their role. Officers would arrange training with fund/ asset 
managers. 

 
4.2 Some context was provided by the Chair, he provided general information about the 

numbers, size and diversity of local government pension schemes in Great Britain in 
particular, England and Wales. He discussed national government policy and what 
could be potentially on the horizon. 

 
 
5. Board budget 2015/16 
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5.1 Andrew Lovegrove, Head of Corporate Financial Services, advised that costs of the 
board would be met by the Warwickshire Pension Fund.  National guidance 
instructed that reasonable costs would be met.  

 
 
6. Any other business 
 

i) Suggestions for the management of the board included adopting a similar 
questionnaire to ascertain training needs. Officers, in consultation with the 
Chair, would provide a training schedule. Training would be provided to the 
board to ensure they had sufficient knowledge and skills, but members of the 
board could also enhance their own knowledge if they so wished. To keep 
members up to date with information, they would be provided with electronic 
links to the minutes of Staff and Pensions, and Pension Fund Investment 
Sub-committee.  

ii) Pension Boards nationwide were in the process of becoming established with 
many having their first meetings within the summer months. The opportunity 
to have joint training with other local pension boards would be explored.  

iii) At a future meeting, a report would be presented with regard to Key 
Performance Indicators (KPI’s).  

 
 
 
 

  
The board rose at 4.25 p.m 
 
 

……………………………………… 
Chair 
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Item 2 

Warwickshire Local Pension Board 

11 January 2016 

Annual Report and Financial Statements 2015 

 

Recommendation  

That the Warwickshire Local Pension Board notes and comments on the report.  

1.0  Introduction  

1.1 Regulation 57 of the Local Government Pension Scheme Regulations 2013 
(as amended) requires local authority pension funds to produce an annual 
report which contains: 

(a) a report about the management and financial performance during the 
year of each of the pension funds maintained by the authority; 

(b) a report explaining the authority’s investment policy for each of those 
funds and reviewing the performance during the year of the 
investments of each fund; 

(c) a report of the arrangements made during the year for the 
administration of each of those funds; 

(d) for each of those funds, a statement by the actuary who carried out 
the most recent valuation of the assets and liabilities of the fund in 
accordance with regulation 62 (actuarial valuations of pension funds), 
of the level of funding disclosed by that valuation; 

(e) the current version of the statement under regulation 55 (governance 
compliance statement); 

(f) for each of the funds, the fund account and net asset statement with 
supporting notes and disclosures prepared in accordance with proper 
practices; 

(g) an annual report dealing with— 

(i) the extent to which the authority and the Scheme employers in 
relation to which it is the administering authority have achieved 
any levels of performance set out in a pension administration 
strategy in accordance with regulation 59 (pension administration 
strategy), and 

(ii) such other matters arising from a pension administration strategy 
as it considers appropriate; 

http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=11#reg62
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=9#reg55
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=9#reg55
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=17#s1sc
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=17#s1adau
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg59
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg59
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(h) the current version of the statement referred to in regulation 58 
(funding strategy statement); 

(i) the current version of the statement under regulation 12 of the Local 
Government Pension Scheme (Management and Investment of 
Funds) Regulations 2009 (statement of investment principles) (40) ; 

(j) the current version of the statement under regulation 61 (statements 
of policy concerning communications with members and Scheme 
employers); and 

(k) any other material which the authority considers appropriate. 
   

1.2 The authority must publish the pension fund annual report on or before 1st 
December following the Scheme year end. 

1.3 In preparing and publishing the pension fund annual report, the authority must 
have regard to guidance given by the Secretary of State. 

1.4 Below is a link to the report: 

http://apps.warwickshire.gov.uk/api/documents/WCCC-962-287 

2.0 Audit Strategy 

2.1 The Pension Fund’s auditors complete an annual review of the Fund’s 
accounts.   

2.2 Following a survey of local authority pension funds by the Scheme Advisory 
Board, the fund will ensure a more process driven report is undertaken by the 
County Councils internal Risk and Assurance Team. 

3.0 Breaches Policy 

3.1 In accordance with the Pensions Regulator’s code of practice “certain people” 
are required to report breaches of the law to the Regulator where they believe 
where they have reasonable cause to believe that: 

• A legal duty which is relevant to the administration of the scheme has 
not been, or is not being complied with; 

• A failure to comply is likely to be of material significance to the Regulator 
in the exercise of any of its functions 

3.2 A draft policy is attached at Appendix A. The definition of “certain people” is 
included in paragraph 6 of the policy.  

4.0 Communications 

4.2 Page 94 of the annual report details the variety of ways in which the Fund 
communicates with its stakeholders.  

http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg58
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg58
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014#fn40
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg61
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg61
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=10#reg61
http://www.lgpsregs.org/index.php/regs-legislation/timeline-regulations-2014?showall=&start=17#s1sc
http://apps.warwickshire.gov.uk/api/documents/WCCC-962-287
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4.3 The Treasury and Pensions Group (the Group) are reviewing the website with 
a view to having the website labelled as the Warwickshire Pension Fund.  The 
Group is also in discussion with system providers about  pension members 
having online access to their pension records and the ability to produce 
statements of entitlement and changes to their pension records. 

4.4 The Group is also expanding how it communicates with scheme employers 
and has produced a service statement (draft attached at Appendix B) which 
will be issued to all employers. 

4.5 Work also continues to use online e-learning facilities for employers to access 
regarding “how to” about what the administrator needs to know and how to 
complete the forms etc. 

4.6 Employers are required to submit a monthly return detailing all the necessary 
information required by the Group regarding their information.  This return 
accompanies the monthly payment of employee and employer contributions.  
It is hoped to have this return available online via a portal which will help with 
the automatic reconciliation of the funds and information submitted. 

4.7 The submission of contributions is monitored by the Group to ensure that 
these are paid by the 23rd of the month at the latest.  As a consequence of the 
Regulators Code of Practice no 14 employers who are late in submitting funds 
are contacted and reminded of their responsibility. 

5.0 Employers 

5.1 Page 80 of the annual report lists scheme employers currently members of 
the Warwickshire Pension Fund.  Below is a list of employers who have joined 
the Fund since March 2015: 

• Alliance in Partnership (3 additional catering contracts) 
• Brandon Trust (2 Complex Needs contracts) 
• Coventry Diocese Academy Trust (3 additional academies) 
• Discovery Academy 
• Ettington Parish Council 
• Heart of England Mencap (Complex Needs contract) 
• Rugby Free Primary School 
• Studley Parish Council 
• Tanworth in Arden Parish Council 
• Wolvey Parish Council  

5.2 The increase in the number of employers and the diverse nature of those 
employers places an additional strain on the administration of the Fund.  The 
group has placed an additional emphasis on supporting employers and an 
officer is now employed solely to deal with the administration of the monthly 
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returns whilst further resource has been allocated for the reconciliation of 
income. 

5.3 The receipt of contributions is monitored and contributions are received by the 
19th of the month from 84% of scheme employers.  The remainder make 
payment within a few days of the statutory requirement.  Persistent “late 
payers” are contacted by the Group and reminded of their responsibility. 

6.0 Annual Benefit Statements 

6.1 The Fund is required to issue an annual benefit statement to active 
contributing members by 31 August each year.  The Warwickshire Pension 
Fund issued statements to 96% of active members by this date. 

6.2 The Fund has been advised that this performance is at a legally acceptable 
level.   

6.3 The Regulator has advised local authority funds of the legal requirement to 
ensure that statements are issued on time but has accepted that some funds 
had experienced difficulties in receiving accurate end of year returns from 
their employers in light of the introduction of the CARE Scheme.  The 
Regulator has allowed funds extra time to issue statements by the end of 
November 2015. 

6.4 Only two of Warwickshire’s employers failed to submit end of year returns and 
these were advised that their members would not receive annual statements. 

6.5 Treasury and Pensions issued the outstanding statements by 30 November 
2015. 

6.6 Fund members with a preserved benefit were issued with their annual 
statement by 30 June 2015. 

6.7 There are currently in excess of 2,000 preserved benefit members marked as 
“gone away”; that is, where the Fund does not hold a current address and is 
unable to send an annual statement.  Currently the Fund relies on 
beneficiaries to make contact regarding their entitlement at retirement age, if 
not before.  Failing any contact the Fund will utilise the HMRC letter 
forwarding service shortly after retirement. 

6.8 In light of the code of practice and the requirement to maintain accurate 
records for members the Fund will be taking a more pragmatic approach and 
is in discussions with a tracing agency about these records. 

6.9  See appendices Ci and Cii for examples of benefits statement templates 
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7.0 Benchmarking 

7.1 The Fund participates in the CIPFA pensions administration benchmarking 
club along with a further 50 local authority pension funds. 

7.2 The club enables the Fund to look at cost and workload measures. 

7.3 A copy of the 2015 report is attached at Appendix D.  

8.0 Internal Disputes Resolution Procedures (IDRP) 

8.1 The Fund monitors IDRP cases and received the following from April to the 
end of November: 

8.2 The Fund has received one dispute since March 2015, which has been 
resolved.  

9.0 Valuation 2016 

9.1 Board members will be aware that 2016 will see the submission of data to the 
Actuary for the triennial valuation of the Pension Fund. 

9.2 Employers have been reminded of the tight timescales.  Hymans (the Fund 
actuary) requires data to be submitted to them by 30 June 2016 to enable 
their processing to be completed in time for submission of results to the 
Scheme Advisory Board by 30 September 2016. 

9.3 The Fund has emphasised to all employers at the recent annual forum and 
the AGM, that all end of year returns must be received by 30 April 2016 at the 
latest.  The Group will continue to remind all employers of this requirement by 
way of employer newsletters and direct mailings. 

 

10.0 Background Papers  

        None 

 
 Name Contact Information 
Report Author Neil Buxton neilbuxton@warwickshire.gov.uk 
Head of Service John Betts johnbetts@warwickshire.gov.uk 
Strategic Director David Carter davidcarter@warwickshire.gov.uk 
Portfolio Holder Cllr Alan Cockburn cllrcockburn@warwickshire.gov.uk 
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YOUR ANNUAL BENEFIT STATEMENT 2015 : WARWICKSHIRE PENSION FUND 1

Dear

I am pleased to enclose your annual benefit statement for 2015. The statement is based on the information held 
by the Pension Fund at 31 March 2015, including pay and employment details provided by your employer and 
is based on the regulations in place at this date.

The statement provided is for information purposes only – it does not give you any legal right to the benefits 
shown. If there is any dispute over your pension benefits, the appropriate law will apply. Please do not make 
any financial decisions based on this statement. If you are thinking of retiring soon, please contact Pension 
Services for an estimate of the benefits you would receive. 

We hope you find the statement helpful, for further information or help reading your statement please refer to 
the notes or visit our website.

Yours Sincerely

Neil Buxton, Pension Services Manager

Your Annual Benefit  
Statement (ABS) 2015 

Brought to you by

Contact

Your summary of total benefits as at 31 March 2015

Standard benefit option 

Annual Pension

Lump Sum Retirement Grant 
For membership before 01.04.2008

Maximum lump sum option

Reduced Annual Pension

Increased Lump Sum  
Retirement Grant

OR

2

Full name

Partnership status Employer

Your personal and employment information as at 31 March 2015

Date joined Fund Section of LGPS Job ref

1

Email

D.O.B

pensions@warwickshire.gov.uk

www.warwickshire.gov.uk/pensions

Warwickshire Pension Fund, 
PO Box 3, Shire Hall,
Warwick, CV34 4RL

NOTES | Section 1 / Section 2: Page 4
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YOUR ANNUAL BENEFIT STATEMENT 2015 : WARWICKSHIRE PENSION FUND 2

NOTES | Section 3: Page 4 | Section 4 / Section 5: Page 5-6

Please Note: The benefits calculated in this statement are based on the pay figures below which have been 
supplied by your employer. It is important that you check these figures and contact your employer quickly to 
report any inaccuracies.

Your Final Salary Pensionable Pay

Your CARE Pensionable Pay Main Section

Your CARE Pensionable Pay 50/50 Section

Your summary of total  benefits on page 1 is made up of:

Total FS Annual Pension

Your Final Salary (FS) Pension Scheme

Total CARE closing balance

Your total CARE account

Opening balance at 01.04.2014*

Your total CARE ‘In year build up’ is made up of:

Scheme year April 2014 - March 2015

Your CARE Pensionable Pay Main Section/49

Your CARE Pensionable Pay 50/50 Section/98**

Additional Pension Purchased**

Transfers in**

+
+

+

+

Death in service lump sum

Value of death in service benefits as at 31 March 2015

4

5

In year build up

How your pension is calculated 3

Nomination details for death in service lump sum 

Annual Survivors Pension 

For Membership  
to 31.03.2008 of

For Membership  
from 01.04.2008 to 31/03/2014 of

Lump Sum Retirement Grant 
based on membership to 31.03.2008

Adjustment for cost of living  
at 01.04.2014*

** If applicable

*As 2014/15 is the first year of CARE these figures are intentionally zero as no opening balance can be recorded and any adjustment is applied
on 1 April each year.



YOUR ANNUAL BENEFIT STATEMENT 2015 : WARWICKSHIRE PENSION FUND 3

NOTES | Section 5: Page 3 | Section 6: Page 3 Your membership history 

Employer Period from Period to Calendar
length

% whole 
time

Period of 
membership

7

KEEP IT SAFE: Remember this  
statement contains personal information

Tax and your Pension 8

Lifetime Allowance

The percentage of your Lifetime Allowance used by the  
present value of your LGPS benefits shown in this statement

There are tax limits applicable to pension savings. These are called Lifetime Allowance (LTA) and Annual  
Allowance (AA). The LTA is £1.25m from 2014/15. The AA is £40,000 per year for 2014/2015.

Total Projected Annual Pension at NPA

Projections if you remain in the scheme until your Normal Pension Age (NPA)

Your Normal Pension Age (NPA)

Projected CARE Pension built up to NPA

6

Projected Final Salary Pension built up to NPA 

Total Projected Survivors Pension at NPA

Projected CARE Survivors Pension at NPA

Projected Final Salary Survivors Pension at NPA

Total Projected Lump Sum Retirement Grant 

NOTES | Section 6 / Section 7 / Section 8: Page 6 

Please note: Only service up to 31/03/14 is shown in this section because service is only used to calculate the final salary part of your pension. It 
is not used to calculate the new CARE pension from 01/04/14.



YOUR ANNUAL BENEFIT STATEMENT 2015 : WARWICKSHIRE PENSION FUND 4

Section 1 
Your personal and employment  
information as at 31 March 2015  

Partnership status
Your partnership status held on your Pension Fund 
records. If these details are incorrect please complete 
and return the amendment form. 

Employer at 31 March 2015 and Job Reference
This is your employer as at 31st March 2015 and the 
specific Job reference for your post. If you held more 
than one active post at this date then you will receive 
an ABS for each post. If you have left employment 
after 31 March 2015 you will receive a separate  
notification of benefits built up to your date of leaving. 

Date joined Fund 
This is the date you joined the Fund in this post. 

Section of LGPS 
From 1 April 2014 there are two Sections to the 
LGPS, the Main and 50/50. The Section you are in on 
the 31 March 2015 is shown here. 

Section 2 
Your summary of total benefits as at 
31 March 2015

                              
Annual Pension = Total value of pension as at 31 
March 2015, including Final Salary Pension (FS), 
(membership up to 31 March 2014) and Career  
Average Revalued Earnings (CARE) benefits (for 
membership from 1 April 2014). 

Lump Sum Retirement Grant = Lump sum in  
respect of membership before 1 April 2008.

You have the option to reduce the amount of pension 
you receive to increase the tax free lump sum, which 
subject to HMRC limits will for every £1 of annual 
pension converted increase the lump sum by £12.

Reduced Annual Pension = The present value of 
your reduced pension if you opt to maximise your 
lump sum grant.

Increased Lump Sum Retirement Grant = The 
present value of the maximum amount you can  
increase your tax free lump sum retirement grant to.

Please note as these figures are governed by HMRC 
limits, and will be calculated by the Fund on your 
retirement. These figures do not include any in-house 
AVC fund you may have (if applicable). A statement 
showing your in-house AVC fund value is issued 
separately.

This section shows your total benefits built up until 31 
March 2015. Your benefits may be reduced if paid 
before your Normal Pension Age (NPA) and any 
reduction applied is NOT reflected in your  
statement.  

Section 3
How your pension is calculated 

YOU MUST CHECK the pay figures quoted in the 
statement. If you think the pay is incorrect contact 
your EMPLOYER not the Fund as the pay figures 
quoted have been supplied by your employer. 

Your Final Salary (FS) Pensionable Pay
If you became a member of the LGPS before 1 April 
2014, your FS Pensionable Pay shown in this section as  
at 31 March 2015 has been provided by your employer. 

If you joined the LGPS on or after 1 April 2014, the FS 
field on your statement will be shown as zero.

Your CARE Pensionable Pay Main Section
From 1 April 2014, your CARE benefits are calculated 
on your CARE Pensionable Pay during a Scheme 
Year as provided by your employer. 

For a full explanation of FS and CARE Pensionable 
Pay and how any periods of authorised unpaid leave 
may affect it please refer to the Funds website. 

Your CARE Pensionable Pay 50/50 Section
The pay in this section is based on the definition of 
CARE Pensionable Pay as stated above. If a figure is 
shown here it means you have elected to be in the 
50/50 Section. Your 50/50 Section CARE Pensionable  
Pay is split from your Main Section CARE Pensionable  
Pay so you can check the pension you have built up 
in each Section. 

If you had been a member of both Sections of the 
scheme at different times during the scheme year, 
then you will have figures in both fields. 

These notes have been provided to explain your Annual Benefit Statement (ABS) 2015. They 
cannot cover every circumstance and in the event of any dispute, the appropriate legislation 
will prevail. They do NOT confer any contractual or statutory rights.

Notes 9
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Section 4
Your summary of total benefits on 
page 1 is made up of:

This section shows separately the values of your  
Final Salary (FS) Benefits (if applicable) and your 
CARE benefits. Although, the FS and CARE benefit  
elements are calculated differently, they form a single 
benefit, with both elements being linked and taken  
together. 

Your Final Salary (FS) Pension Scheme
If you joined the LGPS on or after 1 April 2014, the FS  
Pension field on your statement will be shown as zero. 

FS benefits are calculated as follows, if you have 
worked part time your membership will have been 
adjusted:

Total FS Annual Pension
•	 For membership to 31 March 2008 = 1/80th of 

FS Pensionable Pay for each year of membership, 
•	 For membership from 1 April 2008 to 31 March 

2014 = 1/60th of FS Pensionable Pay for each 
year of membership

Lump Sum Retirement Grant 
•	 Lump Sum retirement grant based on membership  

to 31 March 2008 = 3/80th of FS Pensionable 
Pay for each year of membership

Your total CARE account  
Opening balance 
As the year ending 31 March 2015 was the first 
Scheme Year for the CARE Scheme your opening 
balance is shown as zero. 

Adjustment for the cost of living 
Your total CARE Pension will be adjusted each April 
in line with HM Treasury Revaluation Orders. As the 
adjustment to your benefits was made on the 1 April 
2015 it is not included in this years statement.  

In year build up
For membership from 1 April 2014, you have built up 
benefits in the CARE scheme. Each scheme year you 
are a member, your CARE Pensionable Pay will be 
divided by either 49 if you are in the Main Section, or 
by 98 if you are in the 50/50 Section, and added to 
your pension account for that year. 

Additional Pension Purchased and Transfers in
Any additional pension that you have purchased 
during the scheme year under an Additional Pension 
Contribution (APC) will be shown here. Any additional 
CARE pension purchased from a transfer in of  
previous pension rights will be shown in ‘Transfers in’. 

Section 5
Value of death in service benefits as at 
31 March 2015

Annual Survivors Pension
A survivor’s pension is paid if, when you die, you are 
married, have a civil partner or eligible cohabiting 
partner. 

The partnership status held on our records has been 
used to determine the survivor’s benefit shown:  

i. If your status is held as single – no benefit will be 
shown. If this is not correct please send us your 
original certificate confirming your partnership 
status.

ii. If you have declared a cohabiting partner – the 
survivor’s benefit shown will be based on your 
post 5 April 1988 membership (and any pre 6 
April 1988 membership purchased by an  
Additional Survivor Benefits Contribution (ASBC). 

iii. If your status is held as married or in a civil 
partnership – the survivor’s benefit shown will be 
based on all your LGPS membership.

iv. Survivor’s pensions may be payable to eligible 
children, however the rates of such pensions are 
not shown on your ABS. 

If you leave the LGPS a survivor’s pension is still paid  
but could be a lesser sum. If you have not kept the 
Fund updated with your partnership status, any eligible  
survivor’s pensions would still be paid in the event 
of your death upon receipt of the relevant marriage/
civil partnership certificate or evidence of meeting the 
requirements for payment of a survivors benefit to a 
cohabiting partner.

The survivor benefits shown in this Section will have 
been calculated based on your Final Salary survivor 
benefits accrued to 31 March 2014. This includes any 
additional pension benefits being purchased from any 
Additional Regular Contributions (ARCs) that included 
a survivor’s benefit plus the survivor benefits due  
under the CARE scheme but excludes any deductions  
due to a Pension Sharing Order. 

Death in service lump sum
If you die whilst an active member a death grant is 
payable. The amount payable would be three times 
your Assumed Pensionable Pay at your date of death. 
If however, you die whilst an active member and also 
have deferred benefits, a pension in payment and/
or a suspended Tier 3 ill-health pension, the amount 
payable would be the greater of EITHER a) the  
aggregate of all death in service lump sums OR b) the  
aggregate of all death grants from the deferred, pension  
in payment or suspended tier 3 ill health pension 
records.  
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Nomination details for death in service  
lump sum 
Please check who you have nominated to receive any 
death grant that may become payable in the event of 
your death. If this section is blank we have no record 
of your nomination. If you would like to make a  
nomination, or change one we hold for you, please 
complete and return the ‘Expression of wish’ Form 
that can be found on the Funds website. You can 
nominate whoever you wish to receive your death in 
service lump sum but as this is an expression of wish 
it is not legally binding and payment of the lump sum 
is at the Fund’s discretion. 

Section 6
Projections if you remain in the scheme  
until your Normal Pension Age (NPA)

The age shown is your current individual NPA which 
is linked to your State Pension Age (SPA) or if later 
age 65. Therefore, this age may change if your SPA 
changes in the future before your benefits are paid. 
Your NPA only applies to benefits built up in the 
CARE scheme. NPA for benefits built up before 1 
April 2014 is still 65. 

It is possible to take your benefits earlier than your 
NPA, from age 55, although a reduction would be  
applied for early payment. The figures in this statement  
DO NOT take account of the reductions that would 
be applied. If your NPA is after age 65 and you have 
FS benefits, these FS benefits will be subject to 
actuarial increase in respect of the period from age 
65 to NPA and these increases are included in the 
projected figures to NPA. The increases applied are 
based on the current rates and are subject to review 
by the Government Actuary’s Department which may 
go down or up. The rates applicable at the date of 
retirement will apply. 

Your projection of benefits is based on your CARE 
Pensionable Pay for the Scheme Year ended 31 
March 2015. It assumes that your pay will not change 
to your NPA and does not assume pay inflation or 
inflation under HM Treasury Revaluation Orders for 
future benefit accrual under the CARE or FS scheme.

When you leave the Scheme your FS benefits will be 
based on your FS Pensionable Pay, under the 2008 
Scheme definition of pensionable pay. See the Funds 
website for the full 2008 Scheme pay definition. 

The projected CARE benefits include any Additional 
Pension Contributions (APCs) or Shared Cost  
Additional Pension Contributions (SCAPCs) purchased  
but exclude any deductions due to Scheme Pays or a  
Pension Sharing Order. The projection of benefits is   
based on the Section of the scheme you were a 
member of as at 31 March 2015.

Survivor’s pensions are generally based on all your 
scheme membership, however, there are some 
exclusions for membership counted towards the 
calculation of these benefits. See the Funds website 
for further information. 

Section 7
Your membership history

This section shows your membership in this scheme 
including any periods of part time service. Membership  
is shown up until 31/03/2014 as it is only used in the  
calculation of final salary benefits. If your hours changed  
after this date we will continue to update our records 
but it will no longer be shown on the annual statements.

Section 8
Tax and your pension

Lifetime Allowance 
The Lifetime Allowance (LTA) is the limit on the total 
value of pension benefits you can draw from all 
pension arrangements without incurring a Lifetime 
Allowance Tax Charge. The standard LTA is currently 
£1.25m and has been since 6 April 2014; from 6 April 
2016 it will reduce to £1m. 

If the percentage of standard LTA shown on your 
statement is greater than 100%, you may have to 
pay tax on the excess over the LTA when you take 
payment of your benefits. This may also be the case 
if you have other pension benefits (including in house 
AVCs which are not included in this statement) that 
when combined with your LGPS benefits have a  
value exceeding the LTA. If excess benefits are taken 
as annual pension the charge on the value of excess  
pension (calculated as 20 x the excess annual 
pension) will be at the rate of 25%, with income tax 
deducted on the ongoing pension payments. If the 
excess benefits are taken as a lump sum the excess 
lump sum will be taxed once, at the rate of 55%.

Cambridgeshire 
Pension Fund

Northamptonshire
Pension Fund

In association with

SHROPSHIRE COUNTY
PENSION FUND

WORCESTERSHIRE
PENSION FUND
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Name

Your personal information

Date of Birth

Your Deferred Annual Benefit Statement as at 6 April 2015

Marital Status

Employer

Employee No. Date of leaving

Annual Pension

Your Deferred Benefits at 6 April 2015

Including Pensions Increase of

Lump Sum Retirement Grant

Including Pensions Increase of

Date benefits payable from

Surviving Spouse’s / Partner’s Pension

Including Pensions Increase of

Your Death Grant Nomination details

Please note: only the largest death grant will be paid if entitled to other death grants from any other Local  
Government Pension Scheme membership.

If blank please complete the Death Grant Expression of Wish Form located at the back of the statement.

Pwil7
Typewritten Text
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1. This is the current value of your deferred 
annual pension at 6 April 2015. 

2. This is the Pensions Increase (PI) which 
has been added to your pension since 
you left and is included in the current 
value above. 

3. This is the current value of your deferred 
lump sum retirement grant at 6 April 
2015. 

4. This is the PI which has been added 
to your lump sum since you left and is 
included in the current value above. 

5. This is the date when your deferred 
benefits become payable to you without 
reduction. 

6. This is the current value of a survivor’s  
pension if, when you die, you are  
married/a civil partner or nominated 
cohabiting partner. If no survivor’s  
pension value is shown we may not 
have your status recorded correctly, in 
this case please contact Pension Services 
to update your details. 

7. This is the PI which has been added to 
your surviving partner’s pension since 
you left and is included in the current 
value above. 

8. This section shows who you have  
nominated to receive a death grant 
payment should you die before receiving 
your deferred benefits. If your employment  
ended before 1 April 2008 then the  
retirement grant would be paid as the 
death grant. If your employment ended 
after 1 April 2008, then five times the 
annual pension would be paid as a 
death grant

Notes

Please note: If you currently pay contributions into the  
Warwickshire Pension Fund in another job, you will receive a  
further statement later this year.

Name

Your personal information

Date of Birth

Your Deferred Annual Benefit  
Statement as at 6 April 2015

Marital Status

Employer

Employee No. Date of leaving

Annual Pension

Your Deferred Benefits at 6 April 2015

Including Pensions Increase of

Lump Sum Retirement Grant

Including Pensions Increase of

Date benefits payable from

Surviving Spouse’s / Partner’s Pension

Including Pensions Increase of

Your most recent recorded nomination date

Your Death Grant Nomination details

1

2

3

4

5

6

7 

8

Disclaimer: This Statement is issued for your information only. It is not a statement of 
entitlement and does not confer any rights other than those provided by the relevant Local 
Government Pension Scheme Regulations. Benefits will be paid in accordance with those 
regulations and all overriding pension legislation. Warwickshire Pension Fund is not liable to 
pay any benefits arising through error or omission.

Guide to your Deferred  
Annual Benefit Statement
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Title

Your personal information

Surname

Reply Form Deferred  
Annual Benefit Statement 2015

Previous Surname

There is no need to return this form if your details are correct. Please help us to help you by making sure that we 
have the correct information on our files. Check carefully the information shown on your deferred benefit statement 
and complete this form to notify us of any amendments that you wish to make.

Please return completed form to the following address:
Warwickshire Pension Fund, Treasury & Pensions Group, Warwickshire County Council,  
PO Box 3, Shire Hall, Warwick, CV34 4RL

Forenames

If a change of name is due to a change of circumstances, please provide copies of relevant certificates

Address

Date of Birth Marital Status

Please provide copies of Birth, Marriage, Civil Registration and Decree Absolute certificates where applicable

Details of your pension enquiry

Postcode

You MUST SIGN here to give us the authority to update your information.

Sign Date

Print Name
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Sign Date

Print Name

Title

Your personal information

Surname

Death Grant  
Expression of Wish Form
Please complete in BLOCK CAPITALS and ensure that you sign the form.

Forenames

Date of Birth NI Number

In the event of my death, I request that you exercise the discretion granted by the Local Government Pension 
Scheme (Administration) Regulations 2008 and pay any Death Grant to the person or persons named below.  
I understand that this document does not restrict the absolute discretion of the Scheme administrators and also that 
it may be revised or revoked by me at any time.

The total proportion of benefit must equal 100%. Please keep these details up-to-date.

Please return completed form to the following address:
Warwickshire Pension Fund, Treasury & Pensions Group, Warwickshire County Council,  
PO Box 3, Shire Hall, Warwick, CV34 4RL

Name Date of Birth

Address

Proportion of BenefitPostcode %
1

Name Date of Birth

Address

Proportion of BenefitPostcode %
2

Name Date of Birth

Address

Proportion of BenefitPostcode %
3

Name Date of Birth

Address

Proportion of BenefitPostcode %
4
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Telephone

Our Contact Details

Email

Get in touch

Website

01926 412234

pensions@warwickshire.gov.uk

www.warwickshire.gov.uk/pensions

Address Warwickshire Pension Fund, Treasury & Pensions Group, 
Warwickshire County Council, PO Box 3, Shire Hall, Warwick, CV34 4RL  

In association with

SHROPSHIRE COUNTY
PENSION FUND

If you have any queries regarding your statement please complete the attached  
reply form and return to the address below.  

A newsletter for deferred members to accompany this statement is available on our 
website at www.warwickshire.gov.uk/pensions under the section headed ‘Pension 
guides, publications and newsletters’.
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Notes
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Minutes of the Pension Fund Investment Sub-Committee meeting 
held on 14 December 2015 

 
 
Present: 
 
Members 
Councillors John Appleton (Chair), Bill Gifford (Vice Chair), John Holland (replacing 
Councillor Alan Webb for this meeting) 
 
Officers 
Sally Baxter, Democratic Services Officer 
Mathew Dawson, Treasury and Pension Fund Manager 
Andrew Lovegrove, Head of Corporate Financial Services 
Paul Williams, Democratic Services Team Leader 
 
Invitees 
Peter Jones, Independent Investment Adviser 
Paul Potter, Hymans Robertson 
 
From HarbourVest  
 
Carolina Espinal  
Hannah Tobin  
 
From Schroders  
 
Lyndon Bolton 
Neil Turner 
 
No members of the public attended. 
 
 
1. General 
 

(1) Apologies 
   

Councillor John Horner, Councillor Brian Moss, Councillor Alan Webb, John 
Betts 
 

(2) Members Disclosures of Pecuniary and Non-Pecuniary Interests 
 
None. 
 

(3) Minutes of the previous meeting 
 
The minutes of the meeting held on 14 September 2015 were agreed as a 
true record to be signed by the Chair. 
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2. The Future of the LGPS 
 

Andrew Lovegrove, Head of Corporate Financial Services introduced this item by 
summarising the key elements of the published report. The committee was 
reminded of the timetable set by Government for the submission of initial proposals 
(19 February 2016) and for agreement by Council of the final arrangements for 
pooling (July 2016).  It was explained that a number of pooling options had been 
explored. Discussions have been held with the West Midlands Pension Fund and 
neighbouring authorities and the situation remains fluid. However on reflection the 
preferred option is to form a pool with Surrey, Cumbria and East Riding.  In 
response to a question from Councillor Bill Gifford the committee was told that work 
on the West Midlands pool had been slow to build momentum. Officers of the 
County Council had attended planning meetings for the establishment of the West 
Midlands pool but had been disappointed by its slow rate of progress. The approach 
taken by the West Midlands Pension Fund and the Warwickshire Pension Fund 
vary in that the West Midlands Fund manages its own investments. Warwickshire 
commissions others to manage its fund. However until the position becomes clearer 
a decision has been made to continue with negotiations with the West Midlands 
group thus leaving options open. 
 
Councillor Gifford observed that the report should have contained greater detail of 
why some of the options were considered to have less merit than others.  
 
The committee was assured that the value of any pension fund in a 
Surrey/Cumbria/East Riding/Warwickshire pool would exceed the £30bn lower 
threshold as stipulated by Government. 
 
Paul Potter (Hymans Robertson) explained that the pooling landscape remains very 
fluid with a number of pension funds considering a range of options and 
permutations before deciding on which approach to take. The position will become 
clearer in the next few weeks but it is useful at this stage to be able to express a 
preference for a preferred option.  
 
Councillor John Holland emphasised that it will be important to ensure that 
whichever model is pursued the high quality of service delivered by Warwickshire 
pension staff should not be allowed to erode. Members were informed that the 
Government’s proposals concern investment assets although there is a drive to 
realise cost savings where appropriate. 
 
Concern was expressed over the Chancellor’s stated desire to see greater 
investment by pension funds in public infrastructure projects. Members were told 
that historically such projects do not yield a high return. As a result they would not 
constitute a good investment.  
 
Turning to the recommendation that was to be placed before the Staff and Pensions 
Committee (14 December 2015) the committee expressed the view that whilst 
support for a model based on Surrey, Cumbria and East Riding had its merits it 
would be important not to exclude other permutations from consideration. Paul 
Potter reminded members that if the Council was unable to arrive at a solution the 
Government may feel obliged to intervene and force a model on the County.  
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It was agreed that a further meeting of the Pension Fund Investment Sub 
Committee be held before submission of the Council’s initial proposal on 19th 
February 2016. That meeting should be provided with a report setting out the 
governance arrangements for any pooling model.   

  
 Resolved 

 
That the Pension Fund Investment Sub-Committee: 
 

1) Supports the consideration of a pooling of funds with Surrey, Cumbria and 
East Riding but requests that the Strategic Director of Resources continues 
to give consideration to alternative models of pooling involving combinations 
of other local authorities ahead of a final decision being made by Council. 

 
2) Requests that an additional meeting of the committee be held before 19 

February 2016 to consider further the preferred models and that any report 
considered at that meeting includes a section setting out the governance 
arrangements for any new pool. 

 
 

3. Investment Performance 
 
 Mathew Dawson (Treasury and Pension Fund Manager) summarised the published 

report highlighting a 2% decrease in the value of the Pension Fund by 2.2% over 
the previous quarter. It was noted that whilst property assets had performed well 
(+1.1%) equities had not (-1.4%). Regarding the cash balance as set out on table 1 
it was explained that it is appropriate to hold a certain level of cash assets to meet 
any drawdown requirements. The cash is held by the custodian and is required to 
be held to meet any draw on benefits or other contingencies 

 
Regarding the Fund Asset Allocation by Manager information in table 2 (page 3) the 
committee’s attention was drawn to the lower than benchmark performance of 
Partners Group and SL Capital. Mathew Dawson stated that he will attend the 
Spring 2016 Partners Group meeting to be able to more fully understand the 
position there. He agreed to bring a report on this to a future meeting of the 
committee. Regarding SL Capital the committee was informed assets should be 
fully invested in the next 12 to 18 months. 
 
Table 3 was highlighted as illustrating the distinction in the way property based 
investments had performed compared to equities.  The relatively poor performance 
of L&G (Global Equities) was used as an example of this. In addition it was noted 
that MFS and Threadneedle had performed well in a weakened market.  
 
Figures 3 and 4 on page 5 of the report indicate good performance by MFS and 
Treadneedle in a year when other fund managers have performed less well. 
Mathew Dawson suggested that this good performance justifies the fees paid by the 
pension fund to the fund managers.  
 
Figure 5 on page 6 of the report illustrates the relative performance of MFS and 
Treadneedle. Between June 2012 and September 2015 there had been two 
quarters where both had fallen below the benchmark. Overall however performance 
had been generally good.  
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In conclusion Matthew Dawson informed the committee that overall investments are 
performing well. There has been an increase in liabilities attributable in part to the 
gilt yield  

 
     Resolved 

 
That the Pension Fund Investment Sub-Committee notes the fund value and 
investment performance for the second quarter in 2015-16 to 30 September 2015. 

 
4. Pooling Update  
 
 Mathew Dawson summarised the published report. He explained that having 

decided to pool the fund’s passive assets with one single asset manager in 
conjunction with six other County Council pension funds a series of interviews were 
held in Staffordshire in early November 2015. It had been unanimously agreed to 
select Legal and General as investment consultant. There were two reasons that 
further influenced the decision from a WCC perspective. In the first instance L&G 
had recently been awarded the RAFI mandate and secondly the company is 
already the fund’s re-balancing Manager. 

 
 It had been planned to undertake the pooling before the end of 2015. However 

Blackrock had requested a deferral for two weeks pending the rebalancing of the 
FTSE. 

 
 Fee levels will be lower than previously anticipated with around £6bn in the pool. 
 

Members questioned the relationship between the pool of seven local authorities 
covered by this report and the pool of funds addressed in item 2. The committee 
was informed that the authorities discussed in this report are not aligned in the 
same way and would not therefore be suitable for consideration for fund pooling. 
The principal message resulting from the collaborative working of the local 
authorities is that a better deal can be obtained from fund managers when funds 
work together to operate on a larger scale.  
 
Peter Jones (Independent  Adviser) referring to paragraph 3.4 asked officers 
whether they were comfortable with Legal and General holding 40% of the fund. He 
suggested that this was a significant proportion to entrust to any one company. The 
committee was informed that as the funds are held in trust they should be secure 
but were Legal and General to fail this would present some challenges. In 
conclusion members expressed some reservation over the amount managed by 
Legal and General but were satisfied by assurances given. 

  
 Resolved  
 
 That the Pension Fund Investment Sub-committee approve the proposal.  
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5. Independent Adviser - Outcome 
 
 Mathew Dawson stated that the selection exercise for the appointment of a second 

adviser had been a success. The preferred new adviser is Karen Shackleton. The 
committee was briefed on Ms Shackleton’s credentials. The selection panel had 
been impressed by her in-depth knowledge of the workings of the Local 
Government Pension Scheme and of the position with the Warwickshire Fund. 
Councillor Gifford particularly noted that she was the only candidate who expressly 
stated that she wished to work with the fund and the committee. The decision of the 
selection panel had been unanimous.  

 
 Resolved 
 
 That the Pension Fund Investment Sub-Committee approve the appointment of 

Karen Shackleton on a three-year contract.  
 
6. Any other items 
 

None.  
  

There followed presentations from representatives of Harbourvest and Schroders. 
Reports were circulated outlining the performance of the two companies. Members 
of the committee sought clarification on a number of points.  

 
The sub-committee rose at 12.05pm 
 
 

……………………………………… 
Chair 
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